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A Successful Church Transition Requires: 
1. The Right _________________________ 

� _________________________ 
� _________________________ 
� _________________________ 
� _________________________ 
� _________________________ 
� _________________________ 
� _________________________ 
 

2. Exposing the __________________ for 
____________________ 

� Must stem from a __________  _______________ 
Examples:  
� A failure of_________________________ 
� A failure of _________________________ 

 
3. Investing in _______________ and Building 
__________ 
 Reality 1: Everything ____________ and 
_____________ on _________________________ 
 
 Reality 2: One person can’t transition ____________ 
but one person can be a _____________ for getting a 
transition ________________. 
 
Illustration: The ______________ 
The Goal: The best ____________ and _______ 
__________ on all your teams. 
 

4. Developing and Implementing a _________________ 
_________________ 

� Vision: __________________ the Church 
� Purpose: __________________ the Church 
� Values: __________________ the Church 
� Strategy: __________________ the Church 

 
5. _______________________ ____________________ 
________________________ 

� Must share the____________________. 
� Must create ______________  _______. 
� Must generate ______________  ______________. 
 

6. Identify the Essential ______________ of ___________. 
 Important Principles: 
� You Must kill _________ those things that 

are________________ effectiveness. 
� You must provide a place for________________ 

people while targeting _________ people. 
� You must slowly change or expand the _________ of 

________________. 
� You must be consistently _______________  

__________ for future change. 
 

7. Creating New and Fresh ___________________ for 
___________________. 

 
8. Accepting ________ _________ _________ for 
_________ _________ _____________. 
 
9. __________ Work and _______________ Faith. 
 
10. _____________ the ________________. 


